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ABOUT THS SESSION

Compare what you want in your work life
to what others say is important.

Learn about two truly transferable skills. o

ldentify the payoffs from work most
important to you.

Recognize key elements of success and
fulfillment.

Confirm your personal Career Orientation.

See what engineering specialties are
predicted to grow most in the near future.

Hear how IEEE supports engineering
careers.
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CONTINUING CHANGES
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http://www.youtube.com/watch?v=6gmP4nk0EOE

WORKPLACE CHANGES
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WORKER CHANGES




OFF-SHORING AND ENGINEERING
CAREERS

Your job is less subject to off-shoring if it:

1.Requires local knowledge
2. Utilizes analytical skills
3.Improves with increased face-time
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WHAT WE DO IS CHANGING

= We are separating careers
from organizations where
we work.

= We'll master one field then
move to another.

= We will have jobs that do
not exist foday.




...AND THE RESULTS ARE
NOT ENOUGH

= People still feel disconnected.

= Talent management efforts are
among the most important
INifiatives in organizations foday.

= There is a growing recognition
that people are the only
sustainable competitive
advantage.




WHAT PEOPLE SAY THEY WANT AT WORK

= Opportunities to contribute and use
talents - a challenge

= People who care about me as @
person

= "Competent” supervisors

= Opportunities to grow, learn, and
develop

= Employee-friendly environments

= Socially responsible organizations
= Funl

& IEEE
JS>>HHHHHHSS



A REAL PROFESSIONAL

Think of one time (preferably at work, but
other situations are OK) when you felt
really good about what you were doing
or had just done.

1. What were you doing?

2. What information or expertise was
required?

3. Who else was involved (if anyone)?
How were they involved?

4. What makes this stand out? Why is it
memorable? & IEEE




WHAT YOU BRING TO WORK

1. Competence - knowledge,
skills, attributes

2. Values - preferences in work
environment, style of
supervision, challenges

3. Interests — People, datq,
things, ideas




TRANSFERABLE SKILLS

There are only two universally fransferable skills:

1. Interpersonal Skills
2.  Creativity
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INTERPERSONAL SKILLS

Authenftic
Noft “slick” or polished
Not a cheerleader or salesman
Willing to share who you are
Articulate
Confident
Accepting others for who they are
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CREATIVITY

“. .. S0 essential in today’s world
that saying this has become
trite” Daniel Pink

1. Quick and dramatic
(conceptual innovators)

2. Careful and quiet —
(experimental innovators)
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CAREER ORIENTATIONS

1. Getting Ahead

2. Getting Secure

3. Getting Free

4. Getting Challenged

5. Getting Balanced
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SUCCESS AND FULFILLMENT

Fulfillment: To
develop the full
potential of
something. A sense
of satisfaction and
personal
gratification.

Success: The
achievement of
something
desired, planned,
or attempted.
Accomplishment.
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ALIGNMENT

Alignment includes:

e Competencies

e Values

e Interests / Passions \
e Goals - Yours and the Business
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ALIGNING WITH THE MARKET

A

Science & Engineering jobs with highest growth rate
anticipated between 2004 — 2014:

©® Network systems & data communications - +55%
® Computer sofftware engineers - +46%

® Network and computer systems engineers - +38%
©® Database administrators - +38%

® Computer & IS managers - +/72,622 new jobs
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ALIGNING WITH WHAT WORKS

IEEE survey of unemployed engineers shows:

— Networking is #1 best way to shorten the time you
are unemployed

— Outplacement services can shorten
unemployment period — but only if you use them
fully

And less than 50% knew of IEEE’s available
Employment and Career Services
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CAN YOU NAME 3 PRODUCTS OR SERVICES
OFFERED TO HELP IEEE MEMBERS WITH YOUR
CAREERS?
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PROFESSIONAL ACTIVITIES

= Employment Assistance
= Career Development
= Enhancing Business




- 4
CareerNavigator

www.ieeeusa.org/careers

0-0 RRG PHeRZE-UKAS

IEEE HOME | SEARCH IEEE | SHOP | WEB ACCOUNT | CONTACT IEEE @lEEE

=

[EEEXUSA Care%iﬁNavigdto"r—
["Home | About IEEE-USA | Communications | Career Navigator | Public Policy | Today's Engineer Webaine | Fo:d_urmzen “{ Event Calendar ) - E m p | Oy m e n -I-

+IEEE-USA Home: Career Mavigator

e T— T L]
_ Quicklinks  (Career & Employment Features IEEE Products/Svs. A S S I S -I- G n C e
Employment « Careers & Employment

» Educational Resources
» |EEE Spectrum Careers =

b — Career Development

» Empinyment Assistance
» [EEE Job Site

« Entry Level Resources
= Emplayment & Career

IEEE-USA Salary Service, Member Version,
Now Available Online

IEEE Mernbers now can have free access to the latest
version of a tool to benchmark their compensation at

Strategies Community | Guidance
thedr current ar prospective position. The IEEE-USA + Student Careers
Consulting Salary Service, Member Version, uses a regression model based on data » Schalarships

L]
+ Consultants Seryices from the 2004 IEEE-USA Salany Survey to allow precise estimates of base  » Jobs at IEEE < O n S l ' |'I'I n
« Congltants Database pay and incorne from primary sources. To obtain free, unlimited acoess

* Find Netwarks to the Salary Service, just go to fittp:/ fsalary. feeeusa.org, log in using
Hear You your |EEE Yieb Account, and complete the IEEE-USA Salary Survey, Once

L]
« Entreprensurs' the Survey is submitted, you may log in again at the same site to use B I n N e e
eSS the Salary Calculator., U S e S S S

Products/Services Survey Respondents Cite Offshoring as Second-highest

P S Cause of Technical Unemployment °

PSR The 2004 [EEE-USA Unemployment Survey identifies offshoring a5 the _— P rO d U C -l-S & S e rv I C es
E;jz:zréfpu‘xz;:‘w second-highest cause of unemployment among U.S. technical

professionals. The survey, which provides a high-level picture of

= Engineering Licensure:

 Ergines ing Ethics unemployment trends and attitudes, is the fifth such survey conducted
+P'E. Viden & CD Rom by IEEE-LSA in its continuing efforts to assist U.S. |EEE members during
« Revien Courses periods of high unemployment, » more

+ ChdtIndex

+ Career Flanring Guide Career Planning Guide for IEEE Members | e
(o (E=E o Whatever your career guals and futerests are, this new | smsrummise

';’;ZSS'U”GI SUIGEINES aoling planning tool can help yau achieve greater u

satisfaction and make a greater impact at wark, » more

= Other Publications

[ TEEE-USA To Offer JobNavigator
Developed in partnership with Spherion, IEEE-USA's Job

IEEE Products/Services
= Cateers & Employment
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http://www.ieee.org/web/careers/home/index.html

EMPLOYMENT
ASSISTANCE



ON LINE JOB SEARCH

() I JOBBER

CAREER TOOLSET

= Collects 5 Million Job
Leads

= EE 56,000 leads
= Resume Builder

= Powerful Search
Engine

= Company Information & IEEE
P ==
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SALARY SERVICE

0-O BRGLAROREE-UAASSB
EEEEEEEE | SEARCH IEEE | SHOP | WEB ACCOUNT | CONTACT IEEE QIEEE

= Member Salary Service

IEEEXUSA SalaryService

— Salary Survey = =
— Salg ry Calculator te e syfm??mea;%fbﬁn'ﬁiﬁﬁdﬁ‘n‘s:&;:;?fécfh‘ﬁigl profesion
= Employer Salary ‘
Service

— Salary Database

— Salary Reports

— Compensation Analyzer
— Satisfaction Analyzer
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ENGINEERS GUIDE TO LIFELONG

EMPLOYABILITY

Published in a series of e-books.
Booting Up Your Job Search

Taking Stock Of Yourself

The Transition From School To Work
Where EEs Are Employed
The Fine Art Of Networking : ENGINEER'S GUIDE
Resumes: Traditional And Otherwise S |
How To Find Job Leads On The Internet EMFLOYABLLLIY /
How To Ace An Interview

What Are You Worth

The Value Of A Professional Society
What Recruiters Can And Can’t Do For Y¢
Should You Become A Consultant

® 6 6 6 & 6 6 6 6 6 6 B
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WEBINARS

= Career Satisfaction
and Success

= Networking
= Interviewing Skills
= Resume Skills
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CAREER
DEVELOPMENT
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BEYOND JOB SATISFACTION

= Fieldbook: Tools to
Increase Ot ‘e

Jobs & Xond

— Career vitality

— Contribution to employer
— Personal fulfillment

— Overall job satisfaction

faction

Nigel ]J.A. Bristow
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CAREER PLANNING
DOWNLOADABLE eBOOK

= Self Assessment
= Setting Direction
= Gap Analysis

= Planning Your
Development

= Implementation
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Enhancing Business
Through ababs

*

- Consulting
- Entrepreneurship

- Innovation
& IEEE
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ONSULTING

F TEEE-USA Consultants Database - Microsoft Internet Explorer

e = 1 Consultants Database
w9 O 0| Qoo s e § By 3F @098 www.ieeeusa.org/business/consultants

F\ddresslah»p‘j‘ﬁ Wi eeeUsa,orgbusingssfonsukants egi-binjconsukant coikask=display._pagg/page=home il j Pe ‘L\nks B

s QIEEE . m Local Consultants Networks
— 38 Local Networks
— 5 non US Networks

Here you can find the world’s best electratechnology and infarmation-
technology professionak-far-hire, No charge to search the directory

or post assignments!
» Consultant Finder NEW! - & sophisticated questionnaire-based — H OW to B e C O I I I e A ‘ O n S u Itant
taol that matches cansulkants to your project.
+ Advanced Search - 4 search engine allowing maximum contral
over the search terms and results, M k Y | f
+ Simple Search - & quick and easy search form, I I OW O a_r e O u rse
+ Post Assignments MEW! - Put your project where 20,000 EEE-
Consultants: p y

member consultants can see it,
.
Last year, mare than 30,000 clients searched the database. This year, — N etWO r kl n g

Welcome to the IEEE-USA Consultants Database, the premier senvice
matching technical consultants with clients,

make sure they find you!

# Join the Database - Submit & profile describing your consulting
practice. The annual fee i anty 375 for EEE members (399 for

nan-members),
+ Search for Assignments NEW! - Browse our project board for
apportunities that match your interests. 1
[
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INNOVATION INSTITUTE

Innovation Institute
©® Innovation Forum

® On-Line Community
©® Mentoring

©® More to come.....

<IEEE




-4
FINAL THOUGHTS

Competency Organjzational

Passion
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