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Women in Engineering

Inspire, Engage, Encourage and Empower IEEE Women 

Worldwide.
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Members as of January 2007
Grade Jan-05 Jan-06 Jan-07

Fellow 24 31 36

Life Members 58 91 117

Associates 326 534 555

Member 2,387 2611 2852

Senior Member 142 182 250

Student 8,642 9220 8624

Total 11,579 12,669 12,434 

Region Jan-05 Jan-06 Jan-07

US 4,744 4749 4428

Canada 644 620 567

Europe, Africa & Middle East 2,111 2581 2906

Latin America 1,493 2126 2260

Asia & Pacific 2,587 2592 2273

Total 11,579 12,668 12,434 

Gender Jan-05 Jan-06 Jan-07

Female 8,509 8748 7982

Male 3,029 3766 3663

Not Provided 41 155 789

Total 11,579 12,669 12,434



Growth of WIE Affinity 
Groups
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# of AG Total Number of Affinity Groups by Region

Â Region 1 6

Â Region 2 3

Â Region 3 5

Â Region 4 4

Â Region 5 3

Â Region 6 3

Â Region 7 13

Â Region 8 37

Â Region 9 33

Â Region 10 42

Currently there are WIE  200 Affinity Groups



Did you know?

In 2007, only 18.1% of undergraduate  

engineering degrees where awarded to 

women. (ASEE Prism magazine)

Only 17.5% of graduate degrees where 

awarded to women.

Less than 8% are in Electrical Engineering.



Why?

College guidance web sites market Computer 

Engineeringasé

.....requires many hours calculating complicated 

math problemsé..

Electrical Engineers must be able to work on a team 

and work with electrical components.

Power Engineering? Non-existent!

* All liberal arts careers discuss extra-curricular 

interests!





Challenges

Energy

Security

Healthcare



Results from Survey

Top 5 Initiatives for WIE

Increase the visibility of women in engineering.

Provide news and information on successful career 
strategies for women.

Help women stay in engineering long-term.

Research to track womenôs progress in engineering.

Public service programs to promote engineering as a 
career option for women.



IEEE WIE Initiatives

Â IEEE Women In Engineering Newsletter.

Â IEEE Women In Engineering Magazine.

Â STAR Program.

Â IEEE Women Forums and Events.

Â IEEE WIE/EAB Real World Engineering Projects.

Â IEEE TryEngineering.org.

Â IEEE.TV
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Connecting Students to real 

world energy problems

- Goal is to get students enthusiastic and 

involved in the power engineering fields.

- Undergraduates conducting research.

- Sense of accomplishment. 

- Role models for younger students



Goals 

Build confidence in young women.

Build their research skills.

Build communication skills. 

Apply to Graduate programs.
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